
endorsement is attached to the 

policy, $15,000 of coverage is 

available to pay for expenses 

incurred by an insured as a direct 

result of any one identity fraud 

first discovered or learned of 

during the policy period. Such 

expenses include the costs for 

notarizing fraud affidavits or simi-

lar documents; certified mail sent 

to law enforcement, financial 

institutions and credit agencies; 

lost income resulting from time 

taken off work to meet with or 

talk to law enforcement or credit 

agencies; loan application fees for 

re-applying for a loan when the 

application is rejected solely be-

cause the lender received incor-

rect credit information; and rea-

sonable attorneyõs fees incurred 

to defend lawsuits brought 

against the insured and to re-

move criminal or civil judgment.ó 

Provided by Pekin Insurance 

Personal Lines Manual. 

Your home is one of your most 

important and prized assets. You 

take pride in its appearance and 

condition and customize it to fit 

your needs. Itõs where you hang 

your hat, relax, and enjoy quality 

time with loved ones and friends. 

The same can be true of your 

homeowners insuranceð it can be 

customized to fill your needs and 

secure your home and posses-

sions. In this special series, we 

will examine many optional home 

owners coverage beginning this 

month with Identity Theft Cover-

age. 

Many companies are beginning to 

include this as an optional cover-

age as the computer age has 

given criminals new avenues to 

take advantage of people.  

This type of coverage varies from 

company to company so you will 

need to discuss this with your 

Absolute Agent to determine the 

exact coverage you have. 

Pekin Insurance covers the fol-

lowing: òWhen the optional Iden-

tity Fraud Expense Coverage 

An Individual Retirement Ac-

count (IRA) is a type of retire-

ment account contributed and 

controlled by an individual. There 

are two types of IRAõs to con-

sider: Tax-Qualified and Non-

Tax Qualified. 

Tax-Qualified IRAõs, also know as 

Traditional IRAõs, are accounts 

that use pre-tax dollars and the 

tax on accumulation is deferred 

until withdrawals are taken. 

These types of plans are fairly 

similar in the tax implications to 

the more common, employer ran 

401k programs. The advantage to 

these programs is the immediate 

tax deferment on earned income.  

A possible disadvantage is that 

while the ôseedõ, or original in-

vestment is not taxed, the fruit 

that grows will be taxed at the 

tax bracket you are at at the 

time of withdrawal. 

Continued on page 2 é..  

Further protect your home 

and belongings with custom 

fit endorsements on your 

Home Owners Insurance 

Custom Home Insurance Series: Part 1 
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401k Rollover  2 

Traditional 

IRA Defined  
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Roth IRA 

Defined  
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Accident?  

What to do...  

3 

Car Kit Es-

sentials 
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Absolute 

Kitchen  
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Referral Suc-

cess 
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Which is best: Roth or Traditional 
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C U S T O M  

H O M E        

O P T I O N S:  

 

Identity Theft  

Scheduled Per-

sonal Property  

Water Back -up of 

Sewers and Drains  

Earthquake  

Contact your Absolute 

Agent for additional info 

on these options prior 

to the next issue.  

 



P A G E  2  

òYouõd be 

surprised é how 

many employees 

é leave the 

fundsé in the 

employerõs (plan)

é. They donõt 

know they have 

options.ó  

Knowing the differ-

ent types of IRAõs 

can maximize your 

retirement dreams!  

Left Behind: Orphaned $avings 

�:�K�D�W�·�V���%�H�V�W�����5�R�W�K���R�U���7�U�D�G�L�W�L�R�Q�D�O 
�&�R�Q�W�L�Q�X�H�G���I�U�R�P���3�D�J�H�����« 

Non-Qualified IRAõs or Roth 

IRAõs, on the other hand, have 

no immediate tax advantages. 

The money used to fund these 

accounts is post tax dollars. By 

this, as that amount accumu-

lates, there is no taxation. 

Both of these plans can be 

operated through various 

types of funding including, but 

not limited to mutual funds, 

stock, or annuities. 

Think of the IRA as your vehi-

cle and the funding mechanism 

as the road you choose to take 

to reach the final destination: a 

comfortable retirement. 

While the tax advantages to 

each seem nominal, there are 

important implications depend-

ing on your age, income, and 

tax bracketsð current and 

future. For instance, it may 

make more sense as an older 

individual to realize the imme-

diate tax deferred savings as 

they may be at the highest tax 

level of their life at that mo-

ment, but will drop some 

brackets at retirement. For 

younger individuals, it may 

make more sense to forego 

immediate tax savings in order 

to enjoy less taxable income at 

the time of retirement. 

Contact your Absolute Agent 

for assistance with your retire-

ment plans. 

Daniel Bell: Dan@insaia.com 

Jeff Eastvold: Jeff@insaia.com 

Phone: 515-279-2722 

www.insaia.com.  

lated funds in the dormant 

account out to an individual 

IRA and still retain its tax-

favored status. The advantage 

to doing this is the employee 

now has more control over 

the money and how it is in-

vested. 

 

�<�R�X�¶�G�� �E�H�� �V�X�U�S�U�L�V�H�G���� �W�K�R�X�J�K����
how many employees choose 

to leave the funds in the for-

�P�H�U�� �H�P�S�O�R�\�H�U�¶�V�� �U�H�W�L�U�H�P�H�Q�W��
plan, expecting the former 

employer to protect their 

�L�Q�Y�H�V�W�P�H�Q�W�����7�K�H�\���G�R�Q�¶�W���N�Q�R�Z��
they have options. 

 

Fortunately, with the help of 

your hometown, professional 

insurance agent, rolling over 

those orphaned plans into 

competitive and desirable 

Roth IRA and Traditional 

IRA funds has never been 

easier or more secure. 

With exciting fixed rate plans 

with Absolutely no policy or 

loading fees, the option to 

switch is much more secure 

than the volatility of the stock 

market. 

 

Contact your Absolute Agent 

today for further information 

on the current fixed rates and 

the advantages of these plans 

today. 

 

515-279-2722 or e-mail: 

Jeff@insaia.com  

Dan@insaia.com 

When an individual changes 

jobs, one of the things that 

many times gets overlooked 

is the 401(k) plan and what to 

do with it. A large number of 

employees simply leave it 

with the former employer. 

 

The downside to leaving a 

dormant retirement plan ac-

count with a former employer 

is the general lack of ability 

to get information about the 

account or to make changes 

to it. Pension law allows an 

individual to roll the accumu-

Donõt let 

the paper-

work stop 

you from 

controlling 

your retire-

ment. 

A B S O L U T E  A D V I S O R   


